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Ascent Resources, LLC, and its wholly owned 
subsidiaries, collectively known as Ascent, are proud 
to issue our 2021 ESG report, our fourth such report. 
This report chronicles the 2021 environmental, social 
and governance (ESG) efforts and performance by 
Ascent. It also offers insight into where we are headed 
in 2022 and beyond.

This report presents ESG information we believe 
is important to our business and relevant to our 
stakeholders. For this purpose, we consider stakeholders 
to be our employees, debt and equity investors, 
contractors, landowners and the communities where 
we operate.

In drafting this report, we incorporate many of the 
concepts from well-known, reputable standards 
published by the Sustainability Accounting Standards 
Board (SASB) and the Global Reporting Initiative (GRI) 
to guide our disclosure. As used in this report, Scope 1 
GHG emissions are those emissions estimated under 
the U.S. EPA’s greenhouse gas reporting program. We 
have also included metrics calculated in accordance 
with the American Exploration and Production 
Council (AXPC) ESG Metrics Framework. The AXPC 
ESG Metrics Framework serves as a set of relevant, 
consistent, measurable and comparable metrics for 
use by its members.

ABOUT THIS REPORT
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LETTER FROM THE CEO

DEAR VALUED STAKEHOLDER,

I am particularly proud of the fact that, at Ascent, 
we strive to do the right things for the right reasons. 
Ascent continues to perform at or near the top of 
our industry on many publicly reported ESG metrics 
while generating free cash flow, reducing leverage 
and optimizing our development inventory. Our 
commitments to environmental stewardship, a safe 
and responsible workplace, and positive societal 
impact — which were foundational when we formed 
the company in 2013 — remain at the core of everything 
we do and are captured in our motto Integrity First —
Safety Always. 

In our 2020 ESG report, we debuted “Energy is Rising,” 
a program to drive our ESG-related activities. Our 
goals focus on reducing the environmental impact of 
our operations, positively impacting the communities 
where we live and work, and supporting energy 
advocacy. We also care deeply about providing 
reliable, affordable, sustainable and responsibly 
sourced energy. We are proud of the progress made 
in these areas in 2021, as they are the result of the 
passion and dedication of our talented, diligent and 
mindful employees. 

In 2021, we focused on reducing our greenhouse gas 
(GHG) emissions through prioritizing the conversion 
of low- and intermittent-bleed pneumatic devices to 
instrument air — a project that is continuing throughout 
2022. We also implemented operational changes 
to our liquids unloading procedures, resulting in a 
reduction in our estimated Scope 1 GHG emissions. 
These are just two examples of the valuable and 
impactful work completed by our Operations team. We 
have continued our efforts to optimize our water reuse 
and have set another annual company record for the 
percentage of produced water reused and recycled. 

I am excited to announce that Ascent achieved 
Platinum certification from Project Canary/TrustWell™, 
the highest level available. This certification covers a 
broad cross section of our operations and well types 
and we believe validates what we have long known 
— Ascent’s operations are among the best in the 
world. We have actively pursued responsibly sourced 
gas (RSG) certifications for more of our production 
through entities such as MiQ, and we achieved these 
certifications as of July 1, 2022. 

In 2021, we renewed our commitment to Dr. Scott 
Tinker and Switch Energy Alliance to increase energy 
education and reduce energy poverty in the U.S. 
and abroad. Our significant pledge includes time 
commitments from our employees to support this 
important organization. We also continue to be active 
members of impactful organizations such as ONE 
Future Coalition, The Environmental Partnership and 
AXPC, contributing our resources and time to not only 
improve our operations, but to positively impact our 
industry and our world.

We take great pride in our continued dedication to the 
health and safety of our employees and contractors. 
We believe today’s natural gas and oil industry is 
much safer and more aware of potentially hazardous 
work environments and better equipped to prevent 
incidents. At Ascent, we strive to minimize the risk 
to our workforce by implementing thorough safety 
procedures and standards, requiring extensive 
safety education, and prioritizing open and constant 
communication. We also seek to instill a passionate 
belief that all incidents are preventable. I am very proud 
that, as a result of our efforts, no Ascent employee 
sustained an OSHA-recordable injury in 2021. 
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Central Oklahoma, the Ohio Oil and Gas 
Energy Education Program and the Ohio 
Governor’s Imagination Library. 

Recent world events have highlighted 
the issues of energy security and 
affordability, and the best paths to take 
toward an energy evolution. The reality 
is that our world needs more clean 
energy in all forms, including clean 
natural gas, which is the foundation for 
what author Alex Epstein calls “human 
flourishing.” At Ascent, we recognize 
the higher calling we have as energy 
providers to support our country and 
the world.

We continue to emphasize excellence 
throughout our operations, including 
in our ESG performance. We 
fundamentally believe this approach 
enables us to be among the very best at 
what we do — providing clean energy 
in an environmentally responsible 
manner that prioritizes the health, 
safety and well-being of our workforce 
while acting with high integrity and 
supporting the communities where we 
live and work.

We believe our Board of Managers is a 
diverse group of individuals dedicated 
to excellent corporate governance. 
Their thoughtful input, oversight and 
expert guidance, in collaboration 
with our experienced management 
team, helps provide assurance to our 
stakeholders that Ascent will remain 
capable of being a top performer in 
meaningful metrics. Further, our Board 
has demonstrated its commitment to 
ESG by including several ESG-related 
metrics in the annual compensation 
program for all Ascent employees 
and through the active engagement 
of the Environment, Sustainability 
and Corporate Responsibility 
(ESR) Committee. In its first year of 
existence, the ESR Committee held 
four scheduled meetings. In addition, 
we informally sought its guidance and 
counsel on ESG-related issues on 
many occasions throughout 2021 and 
intend to do so in the future.

We continue seeking to build a 
diverse and inclusive workplace 
and are particularly proud of our 
employee gender diversity, with 
women representing 34% of our 
employees and nearly 50% of our 
corporate employees for the last four 
years. Our dedication to community 
support is exemplified through 
employee volunteer work and our 
charitable financial contributions 
to organizations like United Way of 

We fundamentally 
believe this 
approach enables 
us to be among the 
very best at what 
we do — providing 
clean energy in an 
environmentally 
responsible manner 
that prioritizes 
the health, safety 
and well-being 
of our workforce 
while acting with 
high integrity and 
supporting the 
communities where 
we live and work. Sincerely, 

JEFFREY A. FISHER  
Chief Executive Officer



our emissions data, and are pleased with the results 
to date. We also endorsed the company’s efforts to 
further inform public policy regarding the importance of 
natural gas in the successful transition to a lower carbon 
future while reducing energy poverty throughout the 
world. Additionally, we tied employee compensation 
to meaningful operational improvements across ESG-
related areas.

This report describes Ascent’s achievement of significant 
milestones and many ESG-related improvements over 
the course of 2021. We are justifiably proud of them. 
Nonetheless, we and Ascent’s management team know 
there is further work to be done in these critical areas, 
and we remain committed to continuous improvement. 

Thank you for your interest in our company and 
our commitment to protecting our employees and 
contractors, our communities, and the environment. 

DEAR STAKEHOLDERS, 

On behalf of Ascent’s Board and its ESR Committee, I am 
proud to join CEO Jeff Fisher in welcoming your review 
of our 2021 ESG Report. The responsible, sustainable 
development of our assets stands at the core of our 
company’s Integrity First — Safety Always focus. 

Throughout 2021, our ESR Committee and its individual 
members met regularly with management and with 
environmental thought leaders. Our deliberations 
centered around data-driven, measurable outcomes 
regarding emissions, water usage and land reclamation 
opportunities.  A central focus of the Committee was 
Ascent’s efforts to reduce GHG emissions through 
tangible, operationally targeted improvements. All 
involved in these discussions understand that rapidly 
evolving technology and standards warrant careful 
monitoring and deliberate, transparent action. We 
encouraged third-party certification of our responsibly 
sourced gas production, including thorough review of 

ESR COMMITTEE  
CHAIR LETTER

Sincerely, 

BARBARA M. BAUMANN 
Chair – ESR Committee
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2018
2019
2020
2021

100     200     300     400     500     600     700
Number of Wells

Growth in Gross Operated Producing Wells
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Ascent is headquartered in Oklahoma City, Oklahoma. Our operations are concentrated 
in five counties in southeastern Ohio — Belmont, Guernsey, Harrison, Jefferson and Noble 
— with our field offices located in Cambridge and Morristown, Ohio. 

The company was founded in    2013 with the goal of being a leading producer of natural 
gas and oil in the Utica Shale. We are privately held but have adopted and implemented 
many of the best practices of our publicly traded peers. We are one of the largest private 
producers of natural gas in the U.S., consistently producing enough natural gas to be 
ranked among the top 10 U.S. producers. Our team’s operational, technical and ESG 
excellence drives industry-leading performance metrics.

Our motto, Integrity First – Safety Always, has guided Ascent’s focus on good corporate 
citizenship through principled environmental performance and conscientious social 
actions while protecting the health and safety of our workforce and neighbors. 

Ascent’s commitment to the components of ESG existed before ESG was a common topic. 
Our company was founded upon the principle that being the best natural gas and oil 
producer includes environmental and social responsibility, not just production results. Our 
strong emphasis on ESG placed us on an exclusive list of operators asked to participate 
in Cheniere Energy’s quantification, monitoring, reporting and verification (QMRV) life-
cycle analysis project for its LNG products. Our approach enabled us to achieve Platinum 
certification from Project Canary/TrustWell™, the highest level available, on our 12-well pilot 
project. As of July 1, 2022, we have achieved Grade A certification by MiQ for all current 
production and production brought online during 2022-2023 (this does not include 
production acquired from our July 2022 acquisition). 

Our dedication to continuous improvement also led the company to formally institute a 
quarterly process in which employees — including senior/executive-level leadership — 
review and analyze any OSHA-recordable incidents, at-fault motor vehicle accidents and 
agency-reportable spills. This helps us understand root causes, implement effective and 
timely corrective actions and promote shared learning across all operational disciplines. 

Simply put, Ascent is committed to responsibly delivering affordable, clean-burning energy 
to the U.S. and the world without sacrificing the environment or people near our operations.

ABOUT ASCENT &  
OUR VALUES

1. Net daily average for calendar year 2021.
2. Gabriel 2H total depth 34,036 feet (NAM record), completed lateral 23,700 (NAM record); Gabriel 4H total depth 33,477 feet, completed lateral 23,096 feet.

2021: BY THE NUMBERS
 ⊲ Our net daily production was 1.94 Bcfe/d1 
 ⊲ We held 337,000 net leasehold acres, 
including 78,700 mineral acres

 ⊲ This provides more than 13 years of  
well inventory 

 ⊲ We operated 670 wells on 172 pad sites 
 ⊲ We employed 402 people 
 ⊲ We demonstrated fiscal responsibility with

 ⊲ The lowest development costs in 
Appalachia, at $565 per lateral foot

 ⊲ An annual replacement of a substantial 
portion of developed inventory to  
promote longevity

 ⊲ $175 million in free cash flow

OUR 2021 OPERATIONAL &  
TECHNICAL HIGHLIGHTS INCLUDE

 ⊲ An average lateral length of 13,984 feet 
 ⊲ Set company and national records for wellbore 
and lateral length for two different wells2 

 ⊲ Generated among the highest 12-month 
cumulative gas production in all U.S. natural gas 
basins 

 ⊲ The quickest return of capital among Marcellus, 
Haynesville and Utica producers 

 ⊲ An average of 17 days from spud to rig release 
 ⊲ An average of 14 completed frac stages per day 

ONE OF THE 
LARGEST 
PRIVATE 
PRODUCERS 
OF NATURAL 
GAS IN THE U.S.

—

CONSISTENTLY 
PRODUCING 
ENOUGH 
NATURAL GAS 
TO BE RANKED 
AMONG THE 
TOP 10

OHIO COUNTIES

https://www.ascentresources.com/news/ascent-resources-llc-announces-utica-shale-bolt-on-acquisition-extension-of-revolving-credit-facility-maturity-and-borrowing-base-increase
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HIGHLIGHTS
23% decrease in Scope 1 
GHG intensity in 2021 

>$45 million in state 
and local tax contributions 
in 2021 

>$14.8 million in road repairs 
and improvements in 2021

~82% water reuse rate for  
our produced and flowback water

3,216 volunteer hours 
provided in 2021

Employee and management 
Compensation include  
ESG Performance metrics

Great Place to 
Work® Certified™ for 
the last six years 

~50% of our corporate staff and 
25% of our Board are women

56% decrease in Scope 1 
methane intensity in 2021 

Zero OSHA-recordable 
employee safety incidents in 2021

Charitable contributions of 
over $500,0003 in 2021

Engaged and Experienced 
Board with active Audit, ESR and 
Compensation Committees

>$380 million in 2021 in 
royalty and bonus payments - 
(~$1.3 billion 2017-2021)

2021 ESG HIGHLIGHTS

3. Ascent employees contributed over $145,000 to the company’s annual United Way campaign, which was matched dollar-for-dollar by the company.  
Including its United Way match, Ascent alone contributed over $400,000 to charitable causes in 2021. 

C
H

H

H

H
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STAKEHOLDER  
ENGAGEMENT

Stakeholder engagement has always been important to Ascent. In our view, our 
stakeholders include employees, debt and equity investors, royalty and land  
owners, business partners and the communities where we operate. Facilitating 
open dialogue is critical to mutual understanding; we know that we must 
listen first to be heard. Below are examples of how we engage with each of 
these groups.

 ⊲ Town halls with Q&A
 ⊲ Performance reviews and goal setting
 ⊲ Surveys
 ⊲ Open-door communication
 ⊲ Third party managed ethics hotline

 ⊲ Daily safety meetings
 ⊲ Quarterly safety meetings and discussion sessions
 ⊲ Annual health and safety surveys
 ⊲ Open-door communication
 ⊲ Third party managed ethics hotline

 ⊲ Quarterly earnings releases and conference calls 
 ⊲ Investor inquiries and phone calls
 ⊲ Access to CFO and Director — Investor Relations

 ⊲ Email
 ⊲ Third party managed ethics hotline
 ⊲ Land/royalty owner relations hotline
 ⊲ Charitable contributions and volunteer work

EMPLOYEES

STAKEHOLDER ENGAGEMENT TYPE

BUSINESS PARTNERS

INVESTORS

COMMUNITIES

In addition, Ascent is a member of several trade organizations, including AXPC, 
Ohio Oil and Gas Association (OOGA), the Petroleum Alliance of Oklahoma, 
ONE Future and The Environmental Partnership. These groups have multiple 
committees and subcommittees that meet frequently to discuss ESG-related 
issues that impact the industry and its stakeholders, provide opportunities for 
operational improvement and work toward standardization of reporting metrics 
and benchmarking.
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In our 2020 ESG Report, we debuted our “Energy is 
Rising” program to bring additional focus to our ESG 
efforts and our belief that we can responsibly produce 
reliable, affordable, clean energy that will positively 
impact people’s lives. 

This program included the following goals and initiatives: 

 ⊲ Endeavoring to be carbon neutral on Scope 1 and 2 
emissions by the end of 2025

 ⊲ Investing in operational improvements designed to 
reduce and minimize GHG and methane emissions

 ⊲ Endeavoring to optimize freshwater use and maximize 
produced water reuse

 ⊲ Minimizing land use by drilling longer laterals 
and seeking to offset impact by land and road 
improvements

 ⊲ Continuing to support causes that fuel the lives of 
people in our operating areas 

Over the course of 2021, Ascent made important 
strides toward each of these objectives.

ENERGY IS RISING UPDATE

Through the focused efforts of our Environmental, 
Health and Safety (EHS) and Operations teams, our 
Scope 1 GHG intensity was reduced by more than 
20% from 2020, and our methane intensity was 
reduced by more than 50%. These achievements 
were largely driven by modifications to our liquids 
unloading procedures and the conversion of low- 
and intermittent-bleed pneumatic devices4 to run on 
instrument (compressed) air rather than on natural 
gas.5 We are continuing this program throughout 
2022 and anticipate achieving further reductions. 
We also saw continued emissions reductions in 
our estimated Scope 1 GHG emissions and process 
improvements by implementing dual-fuel drilling and 
completions equipment. These and other operational 
improvements generated meaningful reductions 
in our estimated Scope 1 GHG emissions and are 
important steps in our endeavor to achieve carbon 
neutrality by 2025. 

Ascent also made great achievements in water usage. 
In 2021, we reused nearly 82% of our produced and 
flowback water. In addition, we began evaluating 
projects for our water REPLENISH campaign with the 
intent of returning water to beneficial use at a rate 
equal to or greater than our freshwater consumption. 
We expect our initial REPLENISH project will begin 

4. Ascent does not use high-bleed pneumatic controllers.
5. As of YE2021, our pneumatic device conversion project was about 30% complete; emissions reductions discussed in greater detail in Reducing GHG Emissions.

REDUCTION IN  
METHANE EMISSIONS

1K 2K 3K 4K 5K 6K 7K 8K 9K 10K 11K 12K 13K

METRIC TONNES

2020 / 12,345 t

2021 / 5,476 t

METHANE 
INTENSITY 
REDUCTION

R E D U C E D  B Y
M O R E  T H A N

F R O M  2 0 2 0
50%

2021 

0.04%

2020 

0.09%
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~82% OF THE WATER AND 
FLOWBACK PRODUCED BY OUR 
OPERATIONS WAS REUSED IN 2021

development in 2022 and, upon completion, will result 
in up to 260 million gallons of fresh water per year being 
REPLENISHed. We anticipate looking for additional 
projects in support of our REPLENISH initiative.

Over the course of 2021, Ascent invested over $14.8 
million to repair, improve or build approximately 36 
miles of township, county and state roads, including 
three bridge replacements. This effort achieved our 
previously stated land recovery goal of offsetting our 
2021 impact on land by improving local roads. In 2022, 
we are seeking to also offset additional land impact 
through reforestation efforts.

6. Ascent contributions were over $400,000; Ascent employees contributed over $145,000 to our annual United Way campaign.

Last, but certainly not least, Ascent continues to invest 
in the communities where we live and work. With the 
help of our employees, we donated over $500,0006 
to local charitable causes. In addition, we renewed 
our commitment to increasing energy education and 
reducing energy poverty by making a significant five-
year commitment to Dr. Scott Tinker’s Switch Energy 
Alliance (www.switchon.org), as well as continuing to 
financially support local classroom STEM initiatives. 

As we move into 2022 and beyond, we believe that 
“Energy is Rising” will continue to gain momentum. 
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600 MILLION 
people in Africa do 
not have access to 
electricity

We have committed to contributing 
$100,000 annually to SEA for 
the next five years

37 MILLION 
U.S. households 
face some form of 
energy insecurity

The modern world is full of unique, ever-changing 
challenges regarding energy, its availability, reliability, 
security, form, environmental impact and more. We 
believe providing access to clean, reliable energy is 
the very foundation for human flourishing and has 
never been more important. 

Pitting forms of energy against each other creates 
energy insecurity and inhibits human advancement and 
flourishing. We recognize it takes all forms of energy 
working together and supported by sound policy and 
investment decisions to ensure human prosperity. 
Energy policy decisions from the early 2000s to the 
present are impacting daily life across the U.S. and the 
world.7,8,9 Energy policy that does not appropriately 
balance investment in renewable energy along with 
ensuring a stable supply of natural gas and oil can 
lead to energy and economic insecurity, including in 
advanced economies.10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20 

To make better decisions regarding energy policy, we 
must increase the availability of objective, verifiable, 
reliable and truthful information about energy, its 

7. https://energytalkingpoints.com/texas-electricity-crisis/ (citing https://apnews.com/press-release/pr-newswire/business-alternative-and-sustainable-energy-renewable-power-
generation-state-governments-dallas-abeb25df38dbae0d30d5d470c187394f)
8. https://energytalkingpoints.com/california-blackouts/ (citing https://www.energy.ca.gov/data-reports/energy-almanac/california-electricity-data/2020-total-system-electric-
generation/2019; https://web.archive.org/web/20220712183811/https:/www.energy.ca.gov/data-reports/energy-almanac/california-electricity-data/2020-total-system-electric-
generation/2014; https://web.archive.org/web/20170127235400/http:/www.environmentalprogress.org/big-news/2017/1/16/new-california-nuclear-closures-resulted-in-250-
increase-in-california-emissions) 
9. https://energytalkingpoints.com/european-fracking-bans/ 
10. https://energytalkingpoints.com/european-fracking-bans/  
11. https://energytalkingpoints.com/energy-poverty/ (citing https://www.eia.gov/consumption/residential/data/2015/hc/php/hc11.1.php; https://www.eia.gov/dnav/ng/ng_pri_sum_
dcu_nus_m.htm; https://www.eia.gov/todayinenergy/detail.php?id=43415; https://www.bdew.de/service/daten-und-grafiken/bdew-strompreisanalyse/; https://www.eia.gov/
electricity/sales_revenue_price/pdf/table5_a.pdf) 
12. https://www.bloomberg.com/news/features/2020-02-05/wind-turbine-blades-can-t-be-recycled-so-they-re-piling-up-in-landfills#xj4y7vzkgn
13. https://www.weforum.org/agenda/2021/10/europe-low-winds-future-energy-grid-power 
14. https://www.brookings.edu/research/renewables-land-use-and-local-opposition-in-the-united-states/
15. https://www.bbc.com/news/world-europe-60229199 
16. https://www.eia.gov/energyexplained/wind/where-wind-power-is-harnessed.php#:~:text=Wind%20power%20plants%20require%20careful%20planning&text=Good%20
places%20for%20wind%20turbines,)%20for%20utility%2Dscale%20turbines
17. https://www.reuters.com/business/energy/gazprom-says-it-halts-gas-supplies-poland-bulgaria-payments-row-2022-04-27/
18. https://www.eia.gov/consumption/residential/data/2015/hc/php/hc11.1.php 
19. https://www.iea.org/reports/world-energy-outlook-2020
20. https://www.who.int/news-room/fact-sheets/detail/household-air-pollution-and-health 

Source: https://www.eia.gov/
consumption/residential/
data/2015/hc/php/hc11.1.php

Source: https://www.iea.org/
reports/world-energy-outlook-
2020?mode=overview

sources, its uses and applicability, its impact on our 
lives (both positive and negative) and why we need it. 
We believe this is a better way to ensure sound, prudent 
decisions are made on energy policy, which impact 
everyone’s lives — including future generations. Ascent 
is committed to doing its part to spur the conversation 
while producing reliable, affordable, clean energy. 
We believe organizations such as Switch Energy 
Alliance (SEA) and its objective, unbiased research, 
analysis and information on our current energy forms’ 
reliability, resilience and environmental sustainability, 
how they are used, and how people without access to 
reliable, abundant energy are threatened are critical to 
making better energy policy and utilization decisions. 
To this end, beginning in 2022 we have committed to 
contributing $100,000 annually to SEA for the next five 
years. 

With broad support from the energy industry, we believe 
we can have a meaningful impact on policymakers 
and elected leaders to shape a better energy future — 
one that ensures reliability and sustainability are not 
mutually exclusive. 

ENERGY POWERS  
OUR LIVES

https://energytalkingpoints.com/texas-electricity-crisis/
https://apnews.com/press-release/pr-newswire/business-alternative-and-sustainable-energy-renewable-power-generation-state-governments-dallas-abeb25df38dbae0d30d5d470c187394f
https://apnews.com/press-release/pr-newswire/business-alternative-and-sustainable-energy-renewable-power-generation-state-governments-dallas-abeb25df38dbae0d30d5d470c187394f
https://energytalkingpoints.com/california-blackouts
https://www.energy.ca.gov/data-reports/energy-almanac/california-electricity-data/2020-total-system-electric-generation/2019
https://www.energy.ca.gov/data-reports/energy-almanac/california-electricity-data/2020-total-system-electric-generation/2019
https://web.archive.org/web/20220712183811/https:/www.energy.ca.gov/data-reports/energy-almanac/california-electricity-data/2020-total-system-electric-generation/2014
https://web.archive.org/web/20220712183811/https:/www.energy.ca.gov/data-reports/energy-almanac/california-electricity-data/2020-total-system-electric-generation/2014
https://web.archive.org/web/20170127235400/http:/www.environmentalprogress.org/big-news/2017/1/16/new-california-nuclear-closures-resulted-in-250-increase-in-california-emissions
https://web.archive.org/web/20170127235400/http:/www.environmentalprogress.org/big-news/2017/1/16/new-california-nuclear-closures-resulted-in-250-increase-in-california-emissions
https://energytalkingpoints.com/european-fracking-bans/
https://energytalkingpoints.com/european-fracking-bans/
https://energytalkingpoints.com/energy-poverty
https://www.eia.gov/consumption/residential/data/2015/hc/php/hc11.1.php
https://www.eia.gov/dnav/ng/ng_pri_sum_dcu_nus_m.htm
https://www.eia.gov/dnav/ng/ng_pri_sum_dcu_nus_m.htm
https://www.bdew.de/service/daten-und-grafiken/bdew-strompreisanalyse
https://www.eia.gov/electricity/sales_revenue_price/pdf/table5_a.pdf
https://www.eia.gov/electricity/sales_revenue_price/pdf/table5_a.pdf
https://www.bloomberg.com/news/features/2020-02-05/wind-turbine-blades-can-t-be-recycled-so-they-re-piling-up-in-landfills#xj4y7vzkgn
https://www.weforum.org/agenda/2021/10/europe-low-winds-future-energy-grid-power
https://www.brookings.edu/research/renewables-land-use-and-local-opposition-in-the-united-states
https://www.bbc.com/news/world-europe-60229199
https://www.eia.gov/energyexplained/wind/where-wind-power-is-harnessed.php#:~:text=Wind%20power%20pl
https://www.eia.gov/energyexplained/wind/where-wind-power-is-harnessed.php#:~:text=Wind%20power%20pl
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ENVIRONMENTAL 
PERFORMANCE

At present, various stakeholders place significant 
emphasis on GHG emissions when evaluating natural 
gas and oil companies’ ESG practices and performance. 
We recognize this and are committed to doing our part 
to reduce GHG emissions. However, we also believe that 
excellent environmental performance involves continuous 
improvement in air, water and land use and reclamation 
metrics. We are proud of our comprehensive approach to 
environmental stewardship.

Ascent’s commitment to responsibly using and 
protecting natural resources is one of our founding 
principles. In many instances, we exceed the minimum 
requirements of the complex regulatory system 
governing our business. Ascent’s environmental staff 
includes integral team members working daily with our 
Drilling, Completions and Operations teams to help 
ensure excellence in our environmental and operational 
performance.

Ascent is a member of a variety of industry organizations 
and trade associations that share our focus on ensuring 
today’s natural gas and oil industry remains committed 
to operational excellence rooted in environmental 
integrity. Ascent is a member of ONE Future Coalition 
(ONE Future), an association of companies spanning 
the entire life cycle of the natural gas industry that is 
focused on policy and technical solutions that promote 
continuous improvement in emissions management. 
ONE Future has a stated goal of reducing methane 
emissions intensity from the entire natural gas value 

chain to 1% by 2025, which includes a subgoal of 
exploration and production (E&P) emissions intensity 
comprising no more than 0.28% by 2025. For the 
fourth year in a row, our methane intensity was well 
below the ONE Future E&P segment goal, coming in 
at 0.04% for 2021  —  a 56% decline from our 2020 
methane intensity. Ascent is also a proud member of 
The Environmental Partnership, an industry consortium 
of nearly 100 companies committed to continuous 
improvement in environmental performance.

REDUCING GHG EMISSIONS

Ascent’s operations are in the Utica Shale, a natural gas 
play which enjoys one of the lowest GHG and methane 
emission intensities of any domestic, onshore shale play.21 
The regulatory structure in our operating area is more 
stringent than in many other parts of the country, with lower 
emissions allowances and enhanced leak detection and 
repair (LDAR) requirements. Ascent has also implemented 
standard operating procedures that exceed the regulatory 
requirements of our operating area. 

In 2021, we initiated a project to convert our low- and 
intermittent-bleed pneumatic devices22 to operate 
on instrument (compressed) air rather than on natural 
gas.  As a result of this and other pneumatics-related 
efforts, our 2021 cumulative emissions from pneumatic 
devices dropped by over 35% compared with 2020. 
This initiative is continuing throughout 2022.

We also continued implementing our artificial lift 
program (e.g., intermittent production, plunger or 
gas lift) to dramatically reduce the number of liquids 
unloading events at our sites. These enhanced efforts 
resulted in an over 86% reduction in the number of 
liquids unloading events compared with 2020.

We have eliminated the need for routine flaring of 
produced gas by ensuring our wells are placed into 
service only after necessary pipeline infrastructure 
is active. We utilize flash gas compression at our wet 
gas production facilities, which helps to reduce our 
emissions and enhance revenue.

21. Based on publicly reported data as aggregated by Enverus.
22. We exclusively use low- or intermittent-bleed pneumatic control devices.

compared with 2020. This initiative is 
continuing throughout 2022. 

Our 2021 cumulative emissions 
from pneumatic devices 

DROPPED 
BY OVER 35%
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ONE FUTURE COALITION GOAL
ONE Future Coalition production segment methane 

emissions intensity goal by 2025 is 0.28%. Ascent has 
been below this number since 2018.

2018     2019     2020     2021

0.02%
0.05%

0.09%

0.04%
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Our efforts to reduce GHG emissions are also 
exemplified by our use of dual-fuel hydraulic fracturing 
and drilling fleets, implemented in 2020 and 2021, 
respectively. This method limits the use of diesel fuel 
through utilizing cleaner-burning natural gas on drilling 
and completion locations. Our dual-fuel program helps 
us to reduce emissions, minimize the fuel consumption 
and road traffic associated with diesel truck deliveries 
and realize additional cost savings. 

These are examples of Ascent implementing best 
management practices and furthering environmental 
stewardship while also maintaining its position as a top-
tier natural gas and oil producer.

AIR REGULATORY COMPLIANCE

The natural gas and oil industry is heavily regulated by 
all levels of government. For example, the U.S. Clean 
Air Act prescribes, among other things, emissions 
accounting mechanisms, operational thresholds and 
requirements and permitting structures. Ohio, where 
Ascent’s operations are located, also has additional 
requirements. 

Ascent employs a highly qualified team of professionals 
dedicated to understanding and helping to ensure our 
compliance with these regulatory requirements. Our 
in-house environmental professionals report to our 
Chief Operating Officer and work with our Operations 
staff daily to address regulatory requirements and help 
reduce emissions.

EMISSIONS

As a fuel source, abundant American natural gas 
produces fewer emissions than many other forms 
of energy. As shown by statistics like GHG intensity, 
Ascent produces natural gas in a manner that has lower 
emissions than many of our peers. Our Operations team, 
supported by our EHS department, works diligently 
to achieve industry-leading performance by actively 
monitoring and managing our emissions. 

Also, as part of the enhanced regulatory structure 
in Ohio, we must track and report emissions of other 
substances, called criteria pollutants by the Clean Air 
Act, to the Ohio Environmental Protection Agency 
(OHEPA) every two years. Each of our well pads requires 
regulatory approval (i.e., air permits) from OHEPA and 
must meet or exceed minimum control requirements 
before we can begin operations. To maintain regulatory 
compliance, our employees track emissions and submit 
periodic reports to OHEPA. 

LEAK DETECTION AND REPAIR (LDAR)

Proper planning, permitting, monitoring and reporting 
of emissions are the essential elements to a robust air 
compliance program. A comprehensive LDAR program 
helps identify and limit emission events. Ascent has a 
dedicated team of certified technicians that inspects 
each of our well pads on a quarterly basis.23 These 
highly trained technicians use Forward Looking Infrared 
(FLIR) technology to inspect a producing well to identify 
leaks that may otherwise go unnoticed. Our emphasis 
on quarterly-based surveys exceeds the most stringent 
applicable regulatory requirements. 

ENVIRONMENTAL 
PERFORMANCE CONT.

2020 GHG INTENSITY  
BY ONSHORE OPERATOR*  

(including 2021 Ascent GHG Intensity)

In 2020, Ascent’s GHG intensity was 
the 10th lowest among the industry’s 
top 50 natural gas and oil producers. 
In 2021, our GHG intensity dropped 
more than 20%; if compared to our 
peer’s 2020 performance, we would 
rank 7th lowest. 

*According to Enverus using publicly 
available data.

Ascent Resources 2021, 2.79

Ascent Resources 2020, 3.6
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by the appropriate regulatory agency. For example, 
we utilize a site review and planning process to identify 
Waters of the United States (an important term of art in 
the CWA which includes rivers, streams, wetlands and 
more) to help ensure we avoid building in protected areas 
or obtain the necessary permits when we cannot avoid it.

Our industry is keenly aware of the importance of 
eliminating communication between subsurface 
groundwater and hydrocarbon wells; water encroaching 
on a well is harmful to the production of hydrocarbons 
just as the introduction of natural gas or oil into drinking 
water formations is unwanted. For this reason, the 
industry adopted surface casing decades before 
regulatory schemes were codified. 

FRESHWATER SAMPLING

Ascent’s attention to freshwater protection extends 
beyond federal or state regulations and includes our 
comprehensive baseline water sampling program. 
We seek to ensure freshwater resources near our 
operations are protected. Prior to initiating operations 
in an area, Ascent seeks to identify potential freshwater 
sources, whether on the surface or below ground, 
within 2,000 horizontal feet of each of our well pads. 
Upon identification, our trained personnel collect and 
analyze water samples before and after our drilling 
and completions processes occur. This allows us, and 
nearby landowners, to know the condition of water 
resources before and after our operations.

23. Certificates obtained from the Infrared Training Center. 

LEAK RATE PERFORMANCE 
compared with OHEPA standards

LDAR REPAIR TIME 
compared with OHEPA standards

2.0%
OHEPA threshold

0.12% (94% Below OHEPA threshold) 

0.15% (93% Below OHEPA threshold)

0.18% (91% Below OHEPA threshold)

2021

2020

2019

30 Days
OHEPA standard

1.9 Days (94% Below OHEPA standard) 

2.5 Days (92% Below OHEPA standard)

4.5 Days (85% Below OHEPA standard)

2021

2020

2019

In addition, our field personnel are trained to utilize 
low-tech solutions (predominantly sight and sound) to 
identify potential leaks. When leaks are identified or 
suspected, we can quickly dispatch one of our trained 
technicians to confirm the presence or absence of a leak 
and work to fix any problem. In 2021, our average leak 
rate was 0.12%, which is 94% lower than the threshold 
standard set by the OHEPA. During 2021, our average 
days from leak identification to confirmed repair was 
less than 2 — 94% below the OHEPA standard of 30 
days and 25% faster than our performance in 2020.

These are some examples of how OHEPA regulation of 
the natural gas and oil industry exceeds and is additional 
to the federal Clean Air Act regulations applicable to our 
operations (e.g. New Source Performance Standards 
(NSPS), National Emission Standards for Hazardous 
Air Pollutants (NESHAPS), etc.). Ascent also works 
to exceed these applicable regulatory thresholds by 
adhering to voluntary commitments as members of 
ONE Future, The Environmental Partnership and our 
responsibly sourced gas certification efforts.

WATER REGULATORY COMPLIANCE

The federal Clean Water Act (CWA), Safe Drinking 
Water Act (SDWA) and state-based laws regulate 
how our industry uses and protects water resources. 
Prior to initiating site development (coordinated with 
the landowner under a surface use agreement), our 
employees conduct a review of the proposed location 
to ensure freshwater resources will not be impacted or, 
where impacts cannot be avoided, they are approved 
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WATER MANAGEMENT

We understand fresh water is a critical resource, and we take seriously our duty 
to utilize it responsibly. Our written best management practices and standard 
operating procedures for water management were developed from our team’s 
vast experience in multiple producing basins, including those with very limited 
available freshwater resources (unlike Ohio). These procedures are designed to 
exceed regulatory requirements and industry standards. Our goal is to reduce 
and minimize the amount of fresh water used in our operations by maximizing 
the amount of produced and flowback water (and other forms of nonpotable 
water) we reuse, as well as seeking technological improvements to reduce the 
total amount of water necessary to produce natural gas and oil.

Our Operations department includes a team dedicated to carefully monitoring 
and planning our water use and sourcing. The team evaluates surface water (i.e. 
river, stream, creek) flow characteristics to identify water withdrawal locations 
that minimize impact to the environment. We track and share produced and 
flowback water internally and with neighboring companies through water sharing 
agreements. Through these efforts, we have consistently increased the volume 
of produced and flowback water that we use and significantly decreased the 
amount of fresh water needed for our operations. In 2021, Ascent set another 
company record by reusing nearly 82% of produced and flowback water.

Our policy is to diligently scrutinize the quality of the water we return to the 
environment.  We visually inspect and test any stormwater accumulated on our 
well pads to help ensure it meets or exceeds OHEPA requirements, without 
onsite treatment, before being released back into the environment. Water that 
does not meet OHEPA thresholds is reused in our completions operations, or, 
when it cannot be used, is disposed of in accordance with OHEPA regulations. 

SPILL PREVENTION

Ascent employs industry best practices to reduce the likelihood and severity of 
spills. We use robust secondary containment to help ensure that, in the event 
spill does occur, it is unlikely to negatively impact the environment. We are proud 
to say that, since our inception, Ascent has not had any spills at or exceeding 
federally reportable thresholds. Our policy is that all minor spills and releases, 
even those within secondary containment, are internally reported, tracked and 
analyzed to determine cause. We use this analysis to shape future prevention 
and mitigation efforts.

CLEAN WATER
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2018 2019 2020 2021

1.9M BBL
4.4M BBL 4.7M BBL

6.0M BBL
49%

68%
74%

82% Percentage produced water 
and flowback recycled

Recycled water used in 
production

Total Fresh Water 
Consumed

 2019 2020 2021

37.4 Million BBL

21.7 Million BBL

19.7 Million BBL
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CLEAN WATER ENVIRONMENTAL 
PERFORMANCE CONT.BIODIVERSITY & HISTORICAL 

PRESERVATION

Ascent’s commitment to environmental 
stewardship extends beyond air and 
water to include land use. We take careful 
efforts to avoid threatened/endangered 
species and areas of cultural or historical 
significance. Prior to beginning field 
operations, Ascent carefully analyzes 
the surrounding area to identify at-risk 
ecosystems and biodiversity. If these 
are found to be within our preferred 
work area, we develop alternative 
locations. When suitable alternatives 
cannot be identified, we work with 
highly experienced consultants and 
relevant regulatory agencies to develop 
mitigation and action plans so the 
land can be utilized in a manner that 
is compliant with regulations and 
consistent with Ascent’s commitment 
to environmental stewardship. One 
example of this is our commitment to 
protecting Ohio bats. In accordance 
with Ohio regulations, periodic bat 
surveys are conducted, and Ascent 
does not remove trees between April 1 
and September 30. 

REDUCING SURFACE IMPACT & WASTE MANAGEMENT

Ascent seeks to minimize surface use and impact, and we 
seek to restore the land affected by our operations as soon as 
practicable. Nearly all our locations are multiwell pads which 
substantially reduce the overall footprint of our operations. As 
we continue to increase the average length of our horizontal 
wells, including setting North American records for total 
measured length, we can further reduce land disturbance as 
we develop natural gas and oil resources.

In our 2020 ESG report, we announced an effort to become 
land neutral by minimizing our land use and offsetting our 
impact through road improvements. In 2021, our limits of 
construction covered 92.48 acres of land. However, we had 
a positive impact from repairing and improving 35.7 miles 
of road, which equates to positively impacting 85.66 acres 
of land (assuming average road width of 22 feet).24 Moving 
forward, we are exploring ways to enhance our land neutrality 
goals by returning unusable land back to environmentally 
beneficial use. The efforts include seeking reforestation 
opportunities and potentially partnering with state agencies 
to ensure funding, equipment and manpower are provided to 
reclaim and remediate abandoned lands.

Proper waste management is integral to responsibly 
managing land use while producing natural gas and oil. 
This helps ensure the environment is protected while also 
reducing regulatory and financial risk. Ascent has developed 
and employs policies and best practices throughout our 
operations to help identify, manage, characterize and 
dispose of waste in compliance with strenuous regulatory 
requirements administered by state and federal regulators.

24. Limits based on construction boundaries after construction is complete and cleared area has been 
revegetated in accordance with approved plans.

POSITIVELY IMPACTED  
85.66 ACRES OF LAND   

while our limits of construction was 92.48 acres
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SOCIAL FOCUS

We consider the “S” in ESG to be of great importance to our business. We understand our people — employees 
and contractors — truly are our greatest asset. That is why Ascent is dedicated to providing a safe, welcoming 
environment for our workforce. We know the communities where we work and live have high expectations for 
how we interact with them, and we are pleased to do our part by giving back. In short, we highly value our social 
license to operate.

WE UNDERSTAND OUR PEOPLE 
TRULY ARE OUR GREATEST ASSET

TALENT RECRUITMENT & RETENTION

We aim to attract and retain the best talent in our 
industry. We actively recruit people based on ability 
and acumen, emphasizing equal opportunity. We are 
working at all levels, from our high school student 
intern program, college/university recruitment and 
summer intern programs to our professional recruiting, 
to increase opportunity awareness and hire the best 
people available, with specific efforts intended to 
increase talent acquisition from underrepresented 
demographics. Ascent seeks the best and the brightest 
and understands the value in diversity of thought. 
Moreover, Ascent is committed to the “whole person” 
employee, not just the “on the clock” worker. To better 
enable our employees to take care of themselves and 
their loved ones, we provide substantial wellness tools 
and programs beyond traditional benefits. Simply put, 
we aim to provide our employees with ample resources 
to be their best at work and at home.

BETTER 
TOGETHER
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SOCIAL FOCUS CONT.

DIVERSITY & INCLUSION

Ascent firmly believes that, as people and a company, 
we are better together. We understand different 
backgrounds, experiences and thought processes 
are beneficial to the company and our stakeholders. 
Accordingly, we are committed to equal opportunity 
regardless of race, ethnicity, gender, sexual orientation, 
national origin, disability or genetics. This is true of our 
employment hiring practices, employee development 
and our selection and use of third-party contractors. To 
help ensure this philosophy is embodied in all we do, 
we seek to hold each Ascent employee accountable 
for ensuring a welcoming work environment. For 
example, each Ascent employee receives training 
on code of conduct and ethics as well as our newly 
adopted human rights policies and commitment to 
diversity and inclusion. As a result, 97% of survey 
respondents believe Ascent employees are treated 
fairly, provided with equal opportunity and that 
Ascent is a safe place.25

Our employee recruitment efforts specifically include 
diversity-centric job boards. We make concerted 
efforts to recruit at historically Black colleges and 
universities (HBCUs) and are committed to diversity 
in all college and university campus recruiting. In 
2021, 9.7% of Ascent employees identified as being 
racially or ethnically diverse, slightly below the actual 
demographic makeup of the cities in which we are 
located, according to recent Census statistics.26,27 
Combined with our thoughtful candidate recruitment 
process, the number of diverse candidates applying 
for open positions comprises approximately 20% 
of applicants. Moreover, we are working to identify 
opportunities to expand diversity in our summer 
intern program. For several years, nearly 50% of our 
corporate employees have been women, and women 
comprise 24% of Ascent managerial positions (defined 
as supervisor and above). In addition, 17% of our Board 
positions in 2021 were held by women; as of this 
report’s publication, this percentage has increased 
to 25%. 

25. Based on 2021 Great Place to Work® survey results.
26. https://www.census.gov/quickfacts/oklahomacitycityoklahoma 
27. https://www.census.gov/quickfacts/fact/table/cambridgecityohio,US/PST045221 
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MINORITY 
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10%

https://www.census.gov/quickfacts/oklahomacitycityoklahoma
https://www.census.gov/quickfacts/fact/table/cambridgecityohio,US/PST045221
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28. Based on 2021 Great Place to Work® survey results.

GREAT PLACE TO WORK® 

For the sixth consecutive year, Ascent has been 
honored with the Great Place to Work® certification 
by the independent consulting and global analysis 
firm Great Place to Work®. We are extremely proud 
of the culture we have carefully built and maintained. 
This certification is based on employees’ responses 
to a detailed survey. As in years past, over 90% of 
Ascent employees completed the survey, and 91% of 
respondents stated that Ascent is a Great Place to 
Work®!28 

Employees appreciate our:

 ⊲ Generous benefits package

 ⊲ Ample paid leave plan

 ⊲ Enriched work-life balance

 ⊲ Significant community involvement and giving

 ⊲ Corporate culture and camaraderie, including 
recognition, birthdays and special events 

At Ascent, we understand our 
bright, thoughtful and dedicated 
employees truly are our 
MOST IMPORTANT 
ASSET.

SOCIAL FOCUS CONT.
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Paid time off for volunteer 
work

Gym/physical fitness 
reimbursements

Employee assistance 
program 29

Adoption benefits

Parental leave

Tuition reimbursement

Wellness (mental and 
physical) program

We also utilize intranet recognition and awards for 
excellence at work. Under our URock! program, 
employees are recognized for going above and 
beyond required duties. Examples of this include:

 ⊲ Implementing cost-saving initiatives

 ⊲ Drilling and completing North American  
record-length wells

 ⊲ Helping a co-worker meet an unplanned  
deadline or goal

 ⊲ Extraordinarily increasing productivity or quality  
of work

 ⊲ Creating innovative solutions to achieve  
business goals 

Along with the praise, employees honored with a 
URock! Award receive a monetary award.

Separately, under our Best Catch program, our 
employees and contractors are rewarded for 
recognizing and mitigating potential workplace 
hazards, such as identifying potential environmental 
issues before they occur.

The natural gas and oil industry is highly competitive and frequently changing. As such, we believe experienced 
and high-performing employees must be compensated for their service. Ascent provides employees with a 
comprehensive benefits package, which we regularly evaluate to help ensure we are at the leading edge 
of what employees expect and deserve. Our benefits package includes many items and opportunities that 
employees have indicated they desire. Competitive wages and incentive pay opportunities are the foundation 
of our benefits package. We also provide an affordable health care plan and 401(k) contribution program, 
including a 7% company match. Our employees enjoy a number of benefits:

29. Our Employee Assistance Program offers employees and household family members with counseling, legal and financial consultation, work-life assistance and crisis 
intervention services.

SOCIAL FOCUS CONT.

BENEFITS



22 // Environmental, Social & Governance Report

EMPLOYEE DEVELOPMENT

Ascent’s dedication to excellence extends to our 
employees’ continued professional development. At 
the core of this commitment is our annual performance 
evaluation process. Employees set their own goals, 
and management provides input to ensure these goals 
align with company values. During the performance 
evaluation process, employees measure their progress 
over the course of the year and receive feedback from 
management. In addition, managers and employees 
are encouraged to conduct periodic assessments 
throughout the year. This process helps employees 
and management focus on career and professional 
development, preparing the next generation of 
leadership at Ascent. 

Employees can also continue their education and 
awareness through Ascent’s Lunch & Learn program. 
These sessions explore a wide variety of topics from 
peers, local colleges/universities, professional and 
wellness organizations and more. The Lunch & Learn 
program is designed to provide information and 
stimulate our employees’ desire for growth. Topics 
covered include mental and physical health awareness, 
interdepartmental learning and more.

Ascent also encourages employees to continue their 
graduate or postgraduate education at reduced costs 
through our generous tuition reimbursement program. 
Additionally, through our partnership with Oklahoma 
City University, the university waives certain fees for 
employees seeking additional education.

Ascent supports ongoing training and development and 
believes strengthening our employees’ skill sets creates 
a knowledgeable workforce, allowing our team to stay on 
the cutting edge of industry developments. Professional 
development opportunities include employee 
memberships and participation in trade organizations, 
and internal and external training programs. Ascent 
works with Magellan Executive Partners to provide a 
variety of leadership development programs, including 
one-on-one coaching. Our ongoing partnership 
with Oklahoma State University’s Spears School of 

Business provides our employees with instruction in 
essential interpersonal skills and business education. 
Our current membership in Women’s Energy Network 
helps foster career and leadership development for our 
female employees. We believe that by providing these 
training and growth opportunities, we  boost employee 
performance and productivity, reduce turnover and 
improve company culture.

HEALTH & SAFETY

From the beginning, Ascent has strived to ensure 
every employee and contractor returns home safely 
at the end of each work day. Our goal in this respect 
is ZERO — zero fatalities, zero injuries and zero near 
misses. We understand that this goal, statistically 
speaking, is difficult to achieve, but we are undeterred 
in our pursuit of perfection. For this reason, we have 
instituted the EHS Perfect Day Standard, an awareness 
program intended to sharpen workforce focus on 
everyday tasks and reduce complacency. Our Perfect 
Day consists of no at-fault motor vehicle accidents, no 
OSHA-recordable incidents and no agency-reportable 
spills. In 2021, Ascent’s workforce achieved this 
Perfect Day Standard on 355 days, or better than 
97% of the calendar year. 

To further understand the strengths and weaknesses 
of our safety culture, Ascent conducts annual 
anonymous, third-party-administered safety surveys. 
We are proud to report our employees and contractors 
participate in this feedback opportunity, and in our 
view the survey results indicate Ascent’s safety culture 
is among the best in our benchmark group of more 
than 30 companies.

15,557 HOURS 
of EHS-related 
training accumulated 
by employees

Conducted nearly 190 
emergency action drills, which 
included post-drill analysis and 
shared learning

38.6 HOURS 
average amount of 
EHS-related training 
completed
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30. https://www.bls.gov/web/osh/summ1_00.htm (2021 statistics not available at time of publication) 

TRAINING

To promote risk awareness and learning from past 
incidents — including those of industry peers and 
other industries — Ascent implements a detailed 
safety training program for our entire workforce. Our 
program includes instructor-led sessions coupled with 
interactive, web-based training and remote learning 
opportunities. Topics include Ascent’s EHS-related 
policies and standards as well as emergency action 
plans, emergency response planning and incident 
reporting. We also incorporate annual emergency and 
tactical response drills to help maintain an alert state in 
the unlikely and unfortunate event an incident occurs. In 
total, each Ascent employee completed an average of 
38.6 hours of EHS-related training for a cumulative total 
of 15,557 hours in 2021.

CONTRACTOR SAFETY

Our industry relies on an independent contractor 
workforce, which is critical to our success. 
Accordingly, Ascent places great emphasis on the 
health and safety of contractors. To work for Ascent, 
contractors are expected to implement robust 
EHS-related training programs and performance 
standards, as independently verified by a reputable 
third party. Prior to working on Ascent locations, 
each contractor undergoes a detailed training 
related to Ascent’s policies and standards for safe 
and environmentally responsible operations. This 
training emphasizes hazard and risk identification, 
communication and mitigation. In other words: see 
something, say something, and do something to 
fix and/or prevent incidents from occurring again. 
In addition, Ascent regularly communicates with our 
contractors in the spirit of shared learning. This is 
done through employee-led EHS training, pre-shift 
EHS meetings at Ascent locations and daily (or more 
frequent) job safety analysis. Also, we conducted 
nearly 190 emergency action drills and included post-
drill analysis and shared learning.

In 2021, we also initiated a program to improve 
collaboration between Ascent and our field-based 
contractors as a method of increasing safety awareness 
and boosting performance, particularly among our 
drilling and operations contractors. Under this program, 
Ascent meets with identified contractors on a quarterly 
basis to draw attention to and help with safety metrics 
when they do not align with Ascent’s safety requirements 
and goals. We believe this active engagement approach 

better enables Ascent to be a safety leader across the 
Appalachian Basin.

DRIVER SAFETY

In 2020, we revamped our driving safety training, bringing 
it in-house and tailoring the training to Ascent’s geographic 
and operational needs. This training is required annually 
for all employees who are assigned company vehicles, as 
well as employees who occasionally drive pool or rental 
vehicles. In 2021, Ascent trained 206 employees on our safe 
driver principles. We also implemented our “360 for Safety” 
program, which requires a full 360-degree inspection of 
company vehicles before drivers climb into the driver seat. 

Other examples of our increased emphasis on motor vehicle 
safety include using GeoTab driver monitoring performance 
and implementing field driving teams. Each field driving team 
consists of several Ascent employees who are assigned a 
company vehicle, and the teams compete for awards based 
on which team has the best monthly score using GeoTab-
derived data. These efforts, combined with our employees’ 
commitment to excellence, led to an at-fault motor vehicle 
accident rate (MVAR) of 0.89, a drop of 63% from 2020.

LOWER INCIDENT RATES —  
HEALTH & SAFETY

Impressively, Ascent employees had zero OSHA-
recordable work-related injuries or fatalities in 2021. 
As a result, and due to low contractor work-related 
incidents (including zero fatalities) on Ascent locations, 
Ascent’s workforce achieved a record low combined 
Total Recordable Incident Rate (TRIR) of 0.39 in 2021. 
By comparison, our 2021 TRIR is 22% better than the 
industry average for 2020.30 Our total workforce Lost 
Time Incident Rate (LTIR) was 0.17, which is 15% better 
than our 2020 performance. Our total workforce Days 
Away, Restricted or Transferred (DART) rate was also 
0.17. Simply put, our overall safety incident rate was 
lower than industry-specific averages, and the severity 
of the incidents involving our workforce was low.

ASCENT 2021 TRIR

ASCENT 2021 LTIR

ASCENT 2020 LTIR

ASCENT DART

INDUSTRY AVG TRIR
22%  
Better 

15%  
Better 

Only
0.17

https://www.bls.gov/web/osh/summ1_00.htm
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COMMUNITY SUPPORT

Staying involved in and supporting our local communities 
is very important to Ascent. This spirit is captured in our 
financial contributions and volunteerism campaign called 
G.I.V.E. (Get Involved in Volunteer Efforts). G.I.V.E. 
efforts positively impact the communities where we live 
and work. 

 ⊲ Acting as a primary sponsor of the annual Jefferson County, 
Ohio, Toys for Tots campaign and providing toys and gifts for 
children 

 ⊲ Supporting the Smithfield Food Pantry by donating 250 
complete Thanksgiving meals 

 ⊲ Partnering with Urban Mission to host the Turkey on the Town 
event, which provides local families and the homeless 
population with holiday cheer

 ⊲ Annually sponsoring the Pack the Book Bag program, which 
provides an entire backpack full of school supplies for each 
student enrolled at the sponsored grade school
 ⊲ In 2021, our sponsored school was Buckeye Local West 
Elementary, located in Jefferson County, Ohio

 ⊲ Supporting the American Heart Association, the Foundation 
for Oklahoma City Public Schools, rural community farm and 
agribusiness development programs and numerous other 
organizations in Ohio and Oklahoma

OTHER COMMUNITY CONTRIBUTIONS

SOCIAL FOCUS CONT.
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CORPORATE GIVING

One of the most impactful ways Ascent gives back 
to the community is through financial support to 
charitable causes and organizations. In 2021, our 
charitable contributions totaled over $500,000.31 
Our largest contribution is our annual United Way 
campaign, which typically generates over $100,000 
in employee-pledged contributions that are matched 
dollar-for-dollar by Ascent. 

Ascent’s commitment to education is also reflected 
in our annual contributions to local nonprofit energy 
education and public outreach organizations. Our 
support is principally focused on efforts to create 
engaging science, technology, engineering and math 
(STEM) environments in grade school classrooms. 
Beginning in 2022, Ascent is contributing over 
$50,000 to provide STEM curriculum and engaging 
lab exercises for grade school students. Similarly, in 
early 2022, the Utica Shale Academy needed $75,000 
in additional funding to develop its outdoor welding 
school facility, furthering its mission to provide a 
unique and vigorous learning environment for students 
to hone job-ready skills. Ascent swiftly answered this 
need, contributing the full $75,000 and helping to 
ensure that Utica Shale Academy students were fully 
prepared for work in the energy industry.

We are especially proud of our continued support of the 
Ohio Governor’s Imagination Library. Since 2020, we 
have contributed $175,000 to this important program 
championed by Ohio’s Governor and First Lady. Our 
contributions help promote literacy throughout Ohio 
by providing 60 free books to each child enrolled in 
the program by their fifth birthday. Over 310,000 Ohio 
children have already benefited from this program, 
including nearly 2,000 in Jefferson County — the heart 
of our operations.

 ⊲ Plan to contribute $50,000+ to  
STEM efforts 

 ⊲ Contributed $75,000 to Utica Shale 
Academy

 ⊲ Have contributed $175,000 to Ohio 
Governor’s Imagination LIbrary 

 ⊲ Provided 60 free books to each child enrolled 
in the program 

 ⊲ Over 310,000+ children have benefitted 
from the program

2022

SINCE 2020

31. Combined company giving and employee United Way contributions.
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VOLUNTEERING

Ascent employees are given up to eight hours of paid 
leave annually to volunteer at a charitable organization 
of their choice through our G.I.V.E. program. This 
equates to over 3,200 hours of paid leave. In 2021, 
Ascent employees logged 2,144 hours volunteering in 
our local communities. Volunteer opportunities with the 
City Rescue Mission, Regional Food Bank of Oklahoma, 
Citizens Caring for Children, American Red Cross and 
more are identified and advertised to employees by 
Ascent’s Human Resources department. Employees 
are encouraged to use their allotted volunteer time in 
support of any cause they choose, even if the volunteer 
opportunity is not one identified by the company.

MENTORING PROGRAM & OTHER PROJECTS

Historically, many Ascent employees served as mentors 
for grade school students through our partnership with 
Monroe Elementary School in Oklahoma City. Under 
this program, employees volunteer to spend one hour 
per week during the school year with an assigned 
student and provide individualized learning assistance 
as directed by the student’s teacher. However, the 
COVID-19 pandemic required us to augment our 
traditional mentoring program, shifting from in-person 
learning assistance to a virtual reading buddy program. 
In addition to the virtual mentoring program, and to 
get back to in-person learning assistance, Ascent also 
provided employees with the opportunity to become 
certified substitute teachers and allotted up to five 
work days per year for employees to serve in this role. 

We also expanded our mentoring program to 
Oklahoma City’s Cristo Rey High School, providing 
students from underrepresented communities with 
work-study internships. Over the course of the 2021-
2022 school year, our high school interns learned 
about our industry from inside the company and gained 
invaluable real-world experience. Cristo Rey’s work-
study program is part of a national effort partnering 
with over 35 high schools and empowering 12,000 
students (98% of whom are ethnically diverse) with 
opportunities in a broad variety of industries.32, 33 We 
hope our involvement and positive experience with 
the Cristo Rey program will inspire other companies in 
our industry to join us in reaching the next generation 
of leaders and increasing awareness and exposure to 
energy jobs for underrepresented youth.

ASCENT EMPLOYEES 
ARE GIVEN OVER 

3,200 HOURS IN PAID 
LEAVE ANNUALLY 

TO VOLUNTEER 
AT CHARITABLE 

ORGANIZATIONS

32. https://www.cristoreynetwork.org/about 
33. https://www.cristoreynetwork.org/corporate-work-study/about-the-program 

https://www.cristoreynetwork.org/about
https://www.cristoreynetwork.org/corporate-work-study/about-the-program


Ascent Resources 2022 \\ 27

34. As of December 31, 2021.

IMPACT ON LOCAL ECONOMIES

Ascent’s support for the communities where we live 
and work is not limited to charitable contributions and 
volunteer efforts. We are proud our activity provides jobs to 
thousands of workers (both direct employees and ancillary 
workers employed by our business partners and vendors) 
in Ohio and Oklahoma. Of our 402 employees,34 149 are 
employed at our Ohio field offices and 253 are employed 

at our corporate 
headquarters. As is 
typical within the natural 
gas and oil industry, we 
provide high-paying 
jobs with generous 
benefits that enable 
families to thrive. This 
only accounts for our 

direct employees and does not include the thousands 
of support jobs performed by our contractors and other 
ancillary businesses in the community. 

Ascent also supports local communities through payments 
to our royalty interest owners. In the past five years, 
Ascent paid over $1.3 billion to royalty interest owners, 
including over $380 million in 2021. That is over $1 billion 
dollars paid primarily to families who own property in our 
five-county operating area in southeast Ohio. In addition, 
Ascent spent over $14.8 million to repair, replace and 
improve 35.7 miles of state, county and township roads 
(including replacing three bridges) in 2021.

Our business also generates substantial tax revenue for 
Ohio and the counties where we operate. This comes 
from taxes such as sales/use tax, ad valorem tax and the 
production or severance tax paid for every molecule of 
hydrocarbons brought out of the ground and sent to the 
commodities market. Ascent paid in excess of $45 million 
in taxes in 2021. This tax revenue is beneficial to state and 
local economies, and it would not be available without the 
production of fossil fuels.

We are extremely proud of the responsible and safe work 
we do and our ability to provide substantial economic 
benefit directly to our operating area. 

402 14.845.445.4
HIGH-PAYING 

JOBS PROVIDED
SPENT IMPROVING 

ROADS
TAXES PAID 

BENEFITING LOCAL 
ECONOMIES

PAID TO ROYALTY 
INTEREST OWNERS

402 $14.8  
MILLION

$45+ 
MILLION

$1.3+ 
BILLION

CONTINUED COVID-19 RESPONSE

As the COVID-19 pandemic continued into and through 
2021, Ascent closely monitored case counts and best 
practices to safeguard our workforce. We maintained 
protocols and practices developed in 2020, including: 

 ⊲ Remote work and video meetings as appropriate

 ⊲ Social distancing

 ⊲ Office sanitization 

 ⊲ Symptom/wellness checks before coming to work 

 ⊲ COVID vaccine drives

 ⊲ Providing information to our workforce designed to 
increase COVID-19 awareness 

Our diligent approach enabled us to return to work in 
as safe, timely and efficient a manner as we believe 
the situation conceivably allowed with little or no 
disruption to our business. 

 ⊲ 402 Total Employees

 ⊲ 149 in Ohio Field Offices

 ⊲ 253 in Oklahoma City 
Corporate Headquarters

SOCIAL FOCUS CONT.
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BOARD OF MANAGERS 

Ascent’s core values are built on integrity, transparency 
and accountability. They serve as the foundation 
for proper, ethical business behavior. Our company 
is backed by private equity holders but structured 
and run in a manner we believe to be comparable 
to the best of our publicly traded peers. Ascent is 
governed by a 12-member Board which includes two 
independent members, our Chief Executive Officer 
and nine members representing four key equity 
holders. Our leadership team conducts quarterly 
reviews with the Board and frequently engages with 
its members outside of routine meetings. Working 
together, the Board and executive leadership team 
have implemented governance best practices such as:

 ⊲ Independent Board members

 ⊲ Diverse Board members

 ⊲ Active Audit Committee

 ⊲ Independent Audit Committee chair

 ⊲ Board members with financial expertise on Audit 
Committee, including a retired public energy 
company CFO 

 ⊲ ESR Committee chaired by a Board member with 
environmental, health and safety experience

 ⊲ Active Compensation Committee with an 
independent Board member on the committee

 ⊲ Written Committee charters

Our Board prioritizes and places great emphasis on the 
company’s ESG efforts. Company leadership regularly 
updates the Board on ESG metrics and action items 
as part of our regular Board and committee meetings, 
as well as informal information sharing through email, 
conference calls, etc. These updates may cover many 
ESG topics, including emissions reduction, health and 
safety, enterprise risk management, and more. 

CORPORATE 
GOVERNANCE

ASCENT’S CORE 
VALUES ARE BUILT 
ON INTEGRITY, 
TRANSPARENCY AND 
ACCOUNTABILITY. 
THEY SERVE AS THE 
FOUNDATION FOR 
PROPER, ETHICAL 
BUSINESS BEHAVIOR.

The Board regularly assesses our performance against 
our internal goals and the reported performance 
of our peers. The Board, together with executive 
leadership, believes that all employee compensation, 
not just that of executive leadership, should involve 
an ESG performance component. Accordingly, the 
Board reviews and approves our annual ESG goals 
and performance metrics, certain of which are tied to 
our employee annual incentive-based pay.

The Board relies upon multiple committees to help 
ensure full and proper governance of the company. 
Each of these committees is chaired by a nonexecutive 
Board member and meets on a regular basis.

The Board and executive leadership team embrace 
the opportunity to demonstrate Ascent’s core values 
by leading and seeking to act in the best interests of 
our stakeholders, including investors, debtholders, 
employees, business partners and the communities 
where we operate.

28 // Environmental, Social & Governance Report
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CORPORATE 
GOVERNANCE CONT.

COMMITTEE AUDIT COMMITTEE COMPENSATION COMMITTEE ESR COMMITTEE

NUMBER OF 
MEETINGS Four One Four

MEMBERSHIP
One independent Board member 
Two members affiliated with our 
equity investors 

One independent Board member 
Two members affiliated with our 
equity investors

One independent Board member 
Two members affiliated with our 
equity investors

ATTENDANCE RATE 92% 100% 92%

RESPONSIBILITIES

• Overseeing integrity of 
financial statements and 
financial reporting processes

• Reviewing, approving and 
overseeing compliance under 
the Code of Business Conduct 
and Ethics 

• Engaging and managing 
relationship with independent 
registered public accounting 
firm 

• Engaging and managing 
relationship with independent 
reserves engineer

• Overseeing performance of 
internal audit function

• Monitoring enterprise risk 
management

• Evaluating performance 
and compensation of CEO 
and members of senior 
management reporting to CEO

• Reviewing and evaluating 
incentive unit and other 
employee compensation plans

• Monitoring succession planning 

• Monitoring and benchmarking 
environmental, health 
and safety programs and 
performance

• Reviewing current and 
emerging sustainability trends 
and technologies

• With the Compensation 
Committee, determining 
any EHS-related executive 
compensation targets 

• Overseeing ESG reporting 

ETHICS & COMPLIANCE

Like our commitment to equal opportunity, diversity and inclusion mentioned in our Social section, our Code 
of Business Conduct and Ethics is universally applicable, from the Board to executive management and 
Ascent’s entire workforce, including all employees and contractors. The Code obligates each person to act 
with integrity, lawfully, ethically and in the best interests of Ascent. We seek to ensure our stakeholders are 
well served and proud to be involved with Ascent because they know our obligations are in accordance with 
our motto: Integrity First – Safety Always.

The Code addresses the following areas of significant importance: 

 ⊲ Compliance with laws, rules and regulations

 ⊲ Conflicts of interest

 ⊲ Fair dealing

 ⊲ Proper use of company assets

 ⊲ Insider trading

 ⊲ Discrimination and harassment

 ⊲ Health and safety

 ⊲ Antitrust activity

 ⊲ Bribery/payments to government personnel

 ⊲ Recordkeeping, reporting and financial integrity

To ensure awareness of and compliance with the Code from the outset of employment, Ascent employees complete 
training during the onboarding process. In addition, each employee must undergo annual web-based Code refresher 
training and execute an annual attestation stating they understand and will abide by the Code. When combined 
with other compliance-related training, Ascent employees complete a cumulative total of 988.5 hours of ethics and 
compliance training. 

2021
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Ascent offers a third-party managed ethics hotline to enable any stakeholder to anonymously and confidentially 
report suspected unethical or noncompliance activity. The ethics hotline number is provided in the Code and 
is made available on our internal and public-facing websites. The number is also posted throughout our office 
locations and is publicly available. Each call to Ascent’s ethics hotline is reviewed and, when appropriate, escalated 
to the full executive team. We also provide a comprehensive report of all calls to our executive team and Audit 
Committee quarterly. Ascent’s policy helps ensure that reports made in good faith are properly and thoroughly 
investigated and that such reports can be made without the threat of retaliation. 

Generally, many of the calls made to our ethics hotline are unrelated to ethics or compliance concerns. However, 
our policy is to properly and thoroughly investigate all good faith reports. In 2021, we fielded and responded to 
three calls with an average resolution time of two days from receipt. Notably, our follow-up from these calls found 
no issues of fraud.

RISK MANAGEMENT

Like all industries, the natural gas and oil industry 
is subject to a multitude of risks, both intrinsic and 
external to the business. Through our Integrity First 
— Safety Always approach, Ascent places great 
emphasis on the identification and, where possible, 
mitigation of these risks. Every member of Ascent’s 
workforce is empowered, and even expected, to 
report issues believed to present risk to the company, 
regardless of its nature (i.e., environmental, health 
and safety, reputational, etc.). Ascent’s Enterprise Risk 
Management (ERM) Committee, comprised of vice 
president- and director-level employees representing 
each of Ascent’s internal departments, meets on 
a regular basis to help ensure identified risks are 
discussed, brought to the attention of executive 
leadership and addressed. This structure is designed 
to allow information to flow up through the organization, 
designed to ensure each level of management is 
aware of the exposure, the potential impact, and the 
work being done to address it. The ERM Committee 
provides reports on these risks and related mitigation 
efforts to the Audit Committee at least quarterly and to 
the full Board periodically.

CYBERSECURITY

Ascent is focused on protecting our employees, 
partners and business data from constantly evolving 
and ever-present cybersecurity threats. We dedicate 
resources to identifying cyber threats, working 
diligently to reduce our exposure to them and mitigate 
negative consequences in the event we fall victim to a 
cyberattack. Our cybersecurity strategies, aligned with 
the National Institute of Standards and Technology 
(NIST) Cybersecurity Framework, are adapted regularly 
to protect our business. 

We provide employee training sessions to promote 
cyber threat awareness and cybersecurity best 
practices, which include monthly interactive web-based 
tools. In total, Ascent employees completed over 4,700 
individual cyber threat awareness training sessions 
in 2021. 

CORPORATE 
GOVERNANCE CONT.

CYBERSECURITY 
TRAINING
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Units 2021 2020 2019

Economic

Net production bcfe/d 1.9 2.0 2.0

Gross operated producing wells # 670 598 523

Proved reserves based on SEC pricing tcfe 9.2 9 9.3

Net acres # 337,000 337,000 349,000

Mineral acres # 78,000 78,000 77,000

Environment

Scope 1 GHG emissions35 metric tonnes CO2e 381,204 504,684 437,780

GHG emissions - Flared hydrocarbons metric tonnes CO2e 12,439 14,633 15,032

GHG emissions - Other combustion metric tonnes CO2e 237,394 185,338 243,573

GHG emissions - Process emissions metric tonnes CO2e 14,838 23,754 5,817

GHG emissions - Other vented emissions metric tonnes CO2e 110,145 271,573 165,567

GHG emissions - Fugitive emissions from operations metric tonnes CO2e 6,389 9,386 7,791

Scope 1 GHG emissions intensity35 metric tonnes  
CO2e/mmcfe

0.46 0.60 0.51

Scope 2 GHG emissions metric tonnes CO2e 3,172 not reported not reported

Methane emissions metric tonnes 5,476 12,345 7,243

Methane emissions intensity rate36 % 0.04% 0.09% 0.05%

Volume of flared hydrocarbons37 mscf 97,826 116,668 112,686

Gas flared as a % of production37 % 0.01% 0.01% 0.01%

Dollar value of fines related to environmental laws $ $0 $0 $0 

Water38

Total fresh water consumed bbls 19,721,615 21,714,416 37,436,961

Recycled water used in production bbls 6,055,851 4,787,645 4,446,242

Total water consumed bbls 25,777,466 26,502,061 41,883,203

Water recycle rate39 % 23% 18% 11%

Volume of produced water and flowback generated bbls 7,411,519 6,431,518 6,528,055

Percentage produced water and flowback discharged % 0% 0% 0%

Percentage produced water and flowback injected % 18% 26% 32%

Percentage produced water and flowback recycled % 82% 74% 68%

Hydrocarbon content in discharged water metric tonnes None None None

Percentage of hydraulically fractured wells for which there is public 
disclosure of all fracturing fluid chemicals used

% 100% 100% 100%

Percentage of hydraulic fracturing sites where ground or surface 
water quality deteriorated compared to baseline

% 0% 0% 0%

Percentage of water withdrawn and consumed in regions with High 
or Extremely High Baseline Water Stress40

% 0% 0% 0%

Spills

Number of federally reportable spills # 0 0 0

Total number of hydrocarbon spills greater than 1 bbl41 # 1 4 4

Volume of hydrocarbon spills greater than 1 bbl41 bbls 3 6.07 11.12

PERFORMANCE METRICS
ASCENT ESG METRICS

35. As used in this report, Scope 1 GHG emissions are those emissions estimated under the U.S. EPA’s greenhouse gas reporting program. 
36. Calculated using ONE Future protocol.
37. Includes flaring from low pressure emission control flares.
38. 2021 and 2020 amounts include all flowback water and water volumes reused with offset operators through water sharing agreements. These volumes are not included 
in 2019 and 2018 amounts.
39. Percentage of total water consumed that is reused.
40. As determined by the World Resources Institute.
41. Includes spills that reached the environment and excludes spills that were contained within impermeable secondary containment.
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PERFORMANCE METRICS 
CONT.

ASCENT ESG METRICS
Units 2021 2020 2019

Safety

OSHA recordable cases:

Employee # 0 2 1

Contractor # 7 7 13

Total workforce # 7 9 14

Total recordable incident rate (TRIR) per 200,000 hours worked:

Employee Rate 0 0.49 0.24

Contractor Rate 0.5 0.59 0.58

Total workforce Rate 0.39 0.57 0.53

Lost time incident rate (LTIR) per 200,000 hours worked:

Employee Rate 0 0.25 0.24

Contractor Rate 0.22 0.34 0.22

Total workforce Rate 0.17 0.32 0.23

Days Away, Restricted or Transferred (DART)  per 200,000  
hours worked:

Employee % 0 N/A N/A

Contractor % 0.22 N/A N/A

Total workforce % 0.17 N/A N/A

Near Miss Frequency Rate (NMFR) per 200,000 hours worked:

Employee Rate 34.67 38.5742 100.5142

Contractor Rate 97.65 118.2342 181.2642

Total workforce Rate 82.82 97.7942 168.6642

Total number of fatalities for total workforce # 0 0 0

Average hours of health, safety and emergency training for  
full-time employees

# 38.6 34.6 13.4

Employees

Number of employees # 402 398 402

% Women employees % 34% 33% 34%

% Women employees in Oklahoma City office % 47% 46% 47%

% Senior leadership positions filled by women43 % 31% 27% 33%

% Minority employees % 10% 9% 9%

% Minority employees in Oklahoma City office % 13% 13% 13%

% Senior leadership positions filled by minorities43 % 6% N/A N/A

% Veterans % 8% 9% 8%

Employee turnover rate (voluntary) Rate 6% 4% 6%

42. 2020 and 2019 NMFR numbers for employees, contractors and total workforce have been revised (as compared to previous reports). 
43. Includes SVP, VPs, Treasurer and Directors reporting to CEO.
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PERFORMANCE METRICS 
CONT.

AXPC METRICS

2021

GHG Emissions

Methane Intensity (mt CH4 / MBOE) 0.04

% methane from boosting and gathering 0%

GHG Intensity (mt CO2e / MBOE) 2.79

% GHG emissions from boosting and gathering44 0%

Flaring

% of gas flared per mcf of gas produced (flared mcf / produced mcf)45 0%

Volume of gas flared per barrel of oil equivalent produced –

Spills

Spill Intensity (liquids spilled / total produced liquids (mbbl) 0.004

Water Use

Freshwater Intensity (bbl water consumed / gross annual production (bbl) 0.144

Water recycle rate (recycled water (bbl) / total water consumed (bbl) 23%

Does your company use WRI Aqueduct, GEMI, Water Risk Filter, Water Risk Monetizer, or other comparable tool or 
methodology to determine the water stressed areas in your portfolio?46

Yes

Safety

Employee TRIR # employee OSHA recordable cases x 200,000 / annual employee work hours 0.00

Contractor TRIR # employee OSHA recordable cases x 200,000 / annual employee work hours 0.50

Combined TRIR # employee OSHA recordable cases x 200,000 / annual employee work hours 0.39

Supporting Data

Gross annual oil production (bbl) 5,914,593

Gross annual gas production (mcf) 784,360,843

Gross annual production (boe) 136,641,400

Gross annual production (mboe) 136,641

Gross annual production - Climate (mboe) 136,641

Total produced liquids (mbbl) 12,205

Methane emissions (metric tons CH4) 5,476

GHG emissions (metric tons CO2e) 381,204

Gross annual volume of flared gas (mcf) –

Produced liquids spilled (bbl) 46.5

Fresh water consumed (bbl) 19,721,615

Recycled water (bbl) 6,055,851

Total water consumed (bbl) 25,777,466

Employee OSHA recordable cases 0

Contractor OSHA recordable cases 7

Combined OSHA recordable cases 7

Annual employee work hours 853,872

Annual contractor work hours 2,773,254

Methodology Actuals

Annual combined work hours 3,627,126

44. Ascent does not have a boosting and gathering segment.
45. Per the AXPC ESG Metrics Framework, this number excludes flaring from low pressure emission control flares.
46. Our comparable process includes evaluating stream flow statistics using the drainage area ratio and the U.S. Geological Survey Ohio StreamStats computer 
application, along with manual flow data collection, to determine average daily and seasonal flows of potential sources.
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FORWARD-LOOKING 
STATEMENTS

This report contains certain forward-looking statements within the meaning of Section 21E of the Securities 
Exchange Act of 1934, as amended, and Section 27A of the Securities Act of 1933, as amended. Statements 
that do not relate strictly to historical or current facts are based on current expectations, estimates, projections, 
opinions or beliefs of Ascent Resources, LLC, its affiliates, subsidiaries or its sources of information (collectively, 
the “Company”) as of the date of this report. Such statements are forward-looking and are usually identified 
by the use of words such as “seek,” “strive,” “anticipate,” “estimate,” “could,” “would,” “will,” “may,” “forecast,” 
“approximate,” “expect,” “project,” “intend,” “plan,” “believe” and other words of similar meaning, or the negative 
thereof, in connection with any discussion of future operating or financial matters. The forward-looking statements 
included in this report involve known and unknown risks, uncertainties and assumptions, including the ongoing 
impact of the COVID-19 pandemic. If any such risks or uncertainties materialize or if any of the assumptions prove 
incorrect, that could cause actual results to differ materially from projected results expressed or implied by the 
forward-looking statements in this report. Accordingly, investors should not place undue reliance on forward-
looking statements as a prediction of actual results or actual performance. The Company has based these 
forward-looking statements on current expectations and assumptions about future events, taking into account 
all information currently known by the Company. These expectations and assumptions are inherently subject 
to significant business, economic, competitive, regulatory and other risks and uncertainties, many of which are 
difficult to predict and beyond the Company’s control. Additional risks of which the Company is not currently 
aware could cause actual results to differ. The risks and uncertainties that may affect the operations, performance 
and results of the Company’s business and forward-looking statements include, but are not limited to, those set 
forth in this report. 

Any forward-looking statement speaks only as of the date on which such statement is made, and the Company 
assumes no obligation to correct or update any forward-looking statement, whether as a result of new information, 
future events or otherwise, except as required by law. 

Materiality is used within this document to describe issues relating to ESG strategies that we consider to be of 
high or medium importance in terms of stakeholder interest and potential business impact. Materiality, for the 
purposes of this document should not, therefore, be read as equating to any use of the word in other reporting 
or filings by the Company. No part of this report shall be taken to constitute an invitation or inducement to invest 
in the Company. 

Certain information contained herein relating to any goals, targets, intentions, or expectations, including with 
respect to water stewardship and climate change-related targets and goals and related timelines, is subject to 
change, and no assurance can be given that such goals, targets, intentions, or expectations will be met. 

Similarly, there can be no assurance that the Company’s ESG policies and procedures as described in this Report 
will continue; such policies and procedures could change, even materially. The Company is permitted to determine 
in its discretion that it is not feasible or practical to implement or complete certain of its ESG initiatives, policies, 
and procedures based on cost, timing, or other considerations.

Certain information contained herein has been obtained from third parties, and in certain cases have not been 
updated through the date hereof. While these third-party sources are believed to be reliable, the Company 
makes no representation or warranty, express or implied, with respect to the accuracy, fairness, reasonableness 
or completeness of any of the information contained herein, and expressly disclaims any responsibility or liability 
therefor.
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